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ADVISOR JOB APPLICATION

Big Picture Philadelphia is seeking dedicated teachers (known as advisors) to join our unique community and discover how a philosophy of personalized learning – one student at a time – is the key to creating schools where students are engaged in meaningful learning, and academic progress is measured against real-world standards. 
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	THE JOB The role of an advisor is more than a job; it’s a mission.
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	THE CANDIDATE Learn more about our 9 hiring principles.
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Big Picture Philadelphia believes that schools must be personalized, educating every student equally, one student at a time. Each student’s learning plan should grow out of his or her unique needs, interests, and passions. We believe that the education system must ensure that students and families are active participants in the design and authentic assessment of each child’s learning. Schools must be small enough to encourage the development of a community of learners, and to allow for each child to be known well by at least one adult. 

School staff and leaders must be visionaries and life-long learners. School leaders must connect students and the school to the community by sending students out to learn from mentors in the real world, and by allowing the school itself to serve as an asset to the local community and its needs. Finally, schools must allow for admission to, and success in, college and / or other post-secondary learning opportunities to be a reality for every student, and work closely with students, families, and colleges throughout – and beyond – the application process. 
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Advisors are more than classroom teachers; they are an integral part of an environment that allows students the freedom to find themselves with the support and motivation of inspiring adults. As an advisor, your job is to create a safe, trusting, and collaborative learning environment that enables students to learn through school and community experiences and develop as mature, able, knowledgeable, and responsible individuals.

Key responsibilities:
An advisor is often responsible for a multi-year educational journey of 15 students and their successful completion of graduation and transition to college or a meaningful post secondary activity. An advisor:
· Teaches students how to learn and gather and filter information through personal interaction, print, and web-based sources.
· Plans a program of instruction that is both challenging and meets the individual needs, interests, and abilities of each student.
· Guides students into learning experiences and activities that focus on the mastery of the specific content area as it relates to state standards.
· Provides supplemental and educational resources in order to support students’ growth.
· Employs a variety of educational techniques in pursuit of educational goals and establishes clear objectives for each student.
· Facilitates student learning outside of the school building via camping, museum trips, and leadership excursions.
· Holds students accountable to specific grade, advisory, and campus standards and celebrates students’ accomplishments.
· Asserts students’ educational and social progress through quarterly narratives, phone calls to parents, and weekly student meetings.
· Maintains accurate, complete, and factual student transcripts as required by the school and state law.
· Is accessible to students and parents for education-related purposes outside normal school hours as negotiated with students and their families. 
· Actively enrolls parents and family members in the life and learning of their children.
· Assist students in applying to at least three (3) colleges and completing one college course.
· Incorporates formal Learning Plans and Learning Through Internships (LTI) experiences in the learning journey.
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· Creates learning plans with students and their parents that encompass the individual student’s personal interests and development needs.
· Facilitates learning plan meetings four times per year with each family or guardian and internship mentor.
· Updates and modifies students’ learning plans three to four times per year. 
· Works collaboratively with the Internship Coordinator to ensure each student has an internship by facilitating searches using phone calls, shadow days, and other available means.
· Monitors students’ internships through regular site visits, phone calls, and mentor meetings.
· Attends advisor and peer meetings to plan and work collaboratively to share best practices and critique each other’s work, and to view all the students in the school as their own.
· Attends meetings to share responsibilities for school wide events (Pick Me Ups, trips, lunch duty) and initiatives (book groups, QR retreats, ceremonies).
· Creates a safe and healthy learning environment and responds to emergencies in accordance with established safety and emergency policies and guidelines.
· Actively participates in weekly staff meetings, monthly retreats, and yearly training sessions.
· Shares the leadership role with other staff members in organizing and conducting new student and new staff orientations.


	
	THE CANDIDATE

2009 ADVISOR 
JOB APPLICATION
	3


 
Thank you for your interest in becoming an advisor at one of Big Picture Philadelphia’s schools. In hiring Advisors Big Picture Philadelphia looks at the whole person, and the candidate’s ability to bring rigor, relevance, and relationships to every student encounter. 

Hiring principles
Big Picture schools have a selective recruitment process because we expect advisors to make dramatic, measurable gains not just in student achievement, but in a student’s life. The challenges that today’s young adults face are enormous and very personal. That’s why we focus on educating one student at time. And that’s why we seek candidates whose philosophy and real-life experiences match nine important hiring principles, which include:
1. Strong instructional leadership and team management skills
2. A belief that students should be at the center of their own learning
3. College-ready expectations for all students
4. The ability to build deep relationships with students and peers 
5. Strong convictions for your own personal and professional beliefs 
6. The pursuit of a variety of interests beyond education 
7. The ability to lead, influence, and motivate others
8. A track record of resourcefulness and being solution-oriented
9. Demonstrate ambition and longevity in personal and professional pursuits 

Other qualifications 
Education and/or experience: Baccalaureate degree in Secondary Education or relevant field required. Master's degree (MA/MS/MBA) or equivalent preferred. Two or more years related experience and/or training a plus.  Some of our programs also require state teaching certification.

Communication skills: Ability to read, analyze, and interpret common scientific and technical journals, financial reports, and legal documents. Ability to write speeches and articles for publication that conform to prescribed style and format. Ability to effectively present information to individuals, public groups, and students and their parents. Capable of giving full attention to what other people are saying, taking time to understand the points being made, asking questions as appropriate. 
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Mathematical skills: Ability to work with mathematical concepts such as probability and statistical inference, and fundamentals of plane and solid geometry and trigonometry. Ability to apply concepts such as fractions, percentages, ratios, and proportions to practical situations. Ability to develop and interpret statistical reports that will be required for reporting of school results. 

Reasoning ability: Ability to define problems, collect data, establish facts, and draw valid conclusions. Ability to interpret an extensive variety of technical instructions in mathematical or diagram form and deal with several abstract and concrete variables.

Computer skills: Knowledge of database, spreadsheet, and word processing software.

Youth working skills: Ability to communicate effectively with young people, apply the developmental needs of adolescents to student instruction, and show appreciation for the unique life experiences of each student. Enjoy working with high school youth.

Lifelong learning skills: Ability to explore personal passions and interests, draw upon the inquiry process to further understandings, and model living as a lifelong learner.
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The Big Picture network offers an amazing opportunity for professional development and career advancement. We aggressively seek out candidates who are eager to learn, ambitious and entrepreneurial, and who aspire toward leadership roles within their schools.

Each year, Big Picture Learning coordinates conferences where advisors from our network of schools travel to share best practices. These conferences are supported by on-going sessions through individual trips and video conferences. In addition, each school has a Big Picture coach to support advisors with issues of pedagogy, classroom management, and community outreach. A majority of our schools have a college transition coordinator to help prepare students not only for college entrance, but college graduation. In print and online, we provide every advisor with academic support tools, form model lessons to building relationships with parents. 

At Big Picture, we also pride ourselves on creating a culture of career advancement in our schools. Advisors are groomed to take on school leadership roles, from senior advisors and principals, to coaches and executive staff positions within the Big Picture Company itself.

At each of Big Picture Learning’s 60+ schools, you’ll find:
A dedicated staff: Our advisors are committed to the personal growth and professional development of their colleagues; they also know their students well and coach them across a wide range of subjects.

Deeply personalized learning: Every student has a unique, project-based curriculum that is determined by his or her interests, needs, and learning style. Assessment includes student exhibitions and extensive teacher narratives.

A diverse teaching and learning environment: Students and teachers have highly diverse cultural and academic backgrounds.

A sense of place and purpose: Our schools are part of a growing movement for social change through school reform in 16 cities in the US, as well as partnerships in Australia, the Netherlands, and South Korea.

Real influence: Our advisors are at the center of important school decisions and have outstanding opportunities to develop their professional governance skills.

A culture of success: The average attendance rate at Big Picture schools is 94 percent, and the average college admission rate is 98 percent.
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What is the interview process like?
THERE ARE 3 MAJOR STEPS. First, after submitting your application, you will receive an acknowledgement email within a week. If you do not receive the email, please email jghidiu@bigpicturephiladelphia.org. If your application is moved forward, you will either participate in a phone interview or be scheduled for an in-person visit. This visit will occur, usually within three weeks of receiving your application. Second, the in-person visit will take place. The interview may involve a number of activities, from a student tour to teaching a class to a panel interview. Third, if you are moved forward, a background check and other verification steps will be conducted before an offer is made. The entire process takes approximately four weeks.

Do I work for Big Picture Philadelphia or the school?
THE SCHOOL and THE COMPANY. Big Picture Philadelphia is a small, nonprofit organization in Philadelphia. We are holders of the school design and work to start new schools and sustain existing ones. Although we will be the umbrella organization, your first allegiance is to the school.

Do I need to be certified? 
IT DEPENDS. Ideally, we are looking for individuals with experience, but we are open to working with uncertified individuals who we believe will be excellent Advisors, depending on the needs of the particular school/program.


Is the pay competitive?
YES. Big Picture schools base their pay and benefits on the compensation of the local school district.
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	 PLEASE EMAIL YOUR APPLICATION TO: jghidiu@bigpicturephiladelphia.org



	SECTION 1 OF 5
	DATE
	
	

	Name
	
	

	
	Last   				First			Middle 			Maiden
	

	Present address
	
	

	
	Street					City		State		Zip
	

	How long at address
	
	Social Security No
	
	

	Home phone
	
	Total years of professional work experience
	
	

	Cell phone
	
	Position applied for
	
	

	Email address
	
	Salary desired
	
	

	Please list teaching certificate(s)
	
	If bi/multilingual, list language(s)
	
	

	
	
	
	
	




	SECTION 2 OF 5
	

	Please list three references. Two should be previous employers.

	Name
	
	Position/Company
	
	

	Telephone
	
	Address
	
	

	Name
	
	Position/Company
	
	

	Telephone
	
	Address
	
	

	Name
	
	Position/Company
	
	

	Telephone
	
	Address
	
	

	



	SECTION 3 OF 5

	Please attach your resume following this page (no more than two pages).
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	SECTION 4 OF 5

	In the box below, please cut and paste a drawing of yourself in your ideal classroom setting. The picture can be as simple or as elaborate as you’d like.

	




	
	
	
	
	


             Name of Candidate 	                                                                  Date Application Submitted
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	SECTION 5 of 5

	Please answer the following essay questions within the boxes provided. Font size may not be smaller than 10 points.

	Describe a time when you pushed someone in your life to excel by following his or her own passions. What did excellence look like for this person? How were you able to persuade them to pursue their own interests? This could be a student, colleague, friend, or family member.

	

	Describe a time when you were asked to take on a task that you didn’t have the skills for. Did you accept the responsibility? Why or why not? If yes, what was the outcome and what did you do to prepare yourself for the work? If no, in retrospect, what could you have done to better prepare yourself for the new responsibility?
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	SECTION 5 of 5                                                                                                                                                             CONT.

	Please answer the following essay questions within the boxes provided. Font size must be 10 point or larger.

	Describe a time when you took on a leadership role in a difficult or demanding situation involving other adults. What were your goals as a leader within this situation? What were the major challenges you faced? How did the adults respond to your leadership style? To what extent did you reach your goals and how did you draw on other experiences and interests?

	

	Describe a time when you placed a lot of faith in a young person and s/he let you down. How did you regain confidence in this individual? How did you rebuild the young person’s confidence in him/herself? How did you restore your own confidence?
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